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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

This report was prepared for an overview of the
performance of the Wan Kei Group Holdings Limited and
its subsidiaries (collectively referred to as the “Group”) on
environmental, social and governance (‘ESG Report”).

Unless otherwise stated, the ESG Report covers the
overall performance, risks, strategies, measures and
commitments of the Group in environmental, social, and
governance areas for the year ended 31 March 2026
(“YR2026").

During the YR2026, the Group is principally engaged in
providing: (i) foundation construction works, (i) ground
investigation services, (i) financial services, (iv) trading of
consumer products, (v) e-commerce sales, live streaming
and promotion business in social media (hereinafter
referred to as the “E-Commerce Business”) and (vi) the
operation of food and beverage business, which was newly
commenced during the year. Foundation construction
works is its major business, which mainly consists of the
construction of socketed H-piles, mini piles, soldier piles,
pipe piles and king posts. The Group conducts foundation
construction works through Wan Kei Geotechnical
Engineering Company Limited and ground investigation
services through Chung Shun Boring Engineering
Company Limited. Therefore, the ESG Report will mainly
focus on the above businesses.

REPORTING PRINCIPLES

This report is prepared in accordance with the “mandatory
disclosure” requirements and “comply or explain”
provisions set out in the Environmental, Social and
Governance Reporting Code (hereinafter referred to as the
“‘ESG Reporting Code”) in Appendix C2 to the Listing
Rules of The Stock Exchange of Hong Kong Limited, and
in compliance with the following reporting principles for the
preparation of this report:
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Materiality

The Group focuses on topics that are material to
stakeholders and have a material impact on our business,
the environment and society. We have engaged with the
key stakeholders of the Group that are directly impacted
by our operations, including employees, suppliers,
customers, investors/shareholders, government and
regulatory agencies and the general public. We will
continue to maintain ongoing communication with our key
stakeholders to understand their concerns and interests in
our operations and sustainability performances.

Quantitative

This report made quantitative disclosure and ensured
key performance indicators (‘KPIs”) are measurable and
accompanied by statements describing their purposes,
standards, methods, assumptions, data and calculation
methods for emissions and energy consumption.

Balance

This report outlines the KPIs of the Group with impartial
manners and avoids presenting them with undue impact
for the readers of this report.

Consistency

Unless otherwise stated, this report adopts consistent
methods to collect and calculate the data and provides
historical data where appropriate, so as to make
meaningful comparisons as much as practicable. To show
stakeholders the full picture of the environmental, social
and governance performance of the Group, this report
discloses the environmental and social KPIs in accordance
with the “mandatory disclosure” requirements and “comply
or explain” provisions of the ESG Reporting Code. The
methodology or KPIs used to prepare this report remain
unchanged from last year.

REPORTING BOUNDARY

The scope of disclosure in this report is in principle the
same as those covered in the annual report and covers
all entities listed in our financial statements, including all
subsidiaries. As the acquisition of the food and beverage
business was completed in February 2026 and its scale of
business is relatively small, it has not yet been included in
this report, and the relevant information will be covered in
the next report. The Group aims to identify and collect the
data as practicable as possible. If there is a change in the
scope, we shall discuss the difference and the reason for
the change.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ACCESS AND RESPONSE TO THIS
REPORT

The electronic versions of this report (in both English and
Chinese versions) are available on the website of Hong
Kong Exchanges and Clearing Limited (www.hkexnews.hk)
and the Group’s official website (www.hkex1718.hk).

To continue to improve the Group’s sustainability strategies,
we welcome any feedback and suggestions from our
stakeholders. If you have any comments or enquiries,
please contact the Group via the following channels:

Address: Offices 5 and 6, 28/F., Bank of America Tower,
No. 12 Harcourt Road, Hong Kong

Tel: (852) 3793 3520

Fax: (852) 3793 3530

Email: info@1718hk.com

STATEMENT OF THE BOARD

As a socially responsible enterprise, the Group undertook
its environmental and social responsibilities during the
year and actively implemented a number of environmental
and social policies. In terms of the environment, the
Group strictly abided by relevant laws and regulations,
implemented detailed internal codes, and made clear
guidelines on the management of site environment, control
of emissions, and even management of office environment,
in an effort to minimise the impacts of its daily operations
on the environment. Thereby, we hope to reduce the
emission of our construction sites to the surrounding
environment and maintain the high quality of our projects.

In terms of employment, the Group has established a
series of internal policies related to employment according
to the Employment Ordinance (Chapter 57 of the laws
of Hong Kong) and the Labour Law of the People’s
Republic of China, the Labour Contract Law of the
People’s Republic of China and Social Insurance Law
of the People’s Republic of China, and other laws and
regulations, industry features and practices to ensure
that its employees are provided with equal promotion
opportunity and other packages, such as minimum wage
security, maximum working hours, compensatory leave,
mandatory provident fund or pension security and rewards
for long-term services.
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Governance Structure

The Board, as the highest governance body of the Group,
assumes overall responsibility for ESG and climate-related
matters.

The Board oversees the implementation of ESG policies,
progress toward targets, and compliance status through
regular meetings and ongoing communication with the
management. Based on materiality assessment and
stakeholder feedback, the Board identifies, prioritizes and
manages ESG risks, integrating ESG into all business
segments and daily operations. At its annual meeting, the
Board considers the ESG Report, examines the ESG KPlIs,
regularly reviews progress toward targets, and oversees
risk management, thereby driving the Group’s continuous
improvement of its sustainability management system
to mitigate potential ESG risks associated with business
development.

The Board and senior management are responsible for
leading and reviewing the Group’s policies, as well as
overseeing the strategic direction relating to environmental,
social and governance issues, with support from various
operating departments. The heads of these departments
are held accountable for implementing the policies
and further delegating responsibility and authority to
subordinates based on their roles and functions.

This report was confirmed and approved by the Board on
25 June 2026.

Corporate Governance

The Group is committed to maintaining the highest
standards of corporate governance and has complied with
the Corporate Governance Code set out in Appendix C1 to
the Listing Rules. Detailed information can be found in the
Corporate Governance Report on pages 44 to 75 in the
annual report of the Group for YR2026.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

STAKEHOLDERS ENGAGEMENT AND
COMMUNICATION

The Group defines its stakeholders as people who affect
its business or who are affected by its business. Its
stakeholders include government and regulatory agencies,
investors/shareholders, customers, employees, suppliers
and the general public. The Group actively communicates
with these stakeholders and presents its updated
operation condition to them proactively through various
channels. The Group integrates their opinions with its daily
operational decisions, strives to balance the interests of
the parties and satisfies the expectations and demands of
stakeholders.

IRIR B RERHRS
B E 2 RARE

AEBERLHEFNENAZEEEBARH
EGRENAT - ERFNEERBNREER
B-REE /KRR -FR-EE -HEF KT
EAM - AEEBBEZSHMNEBE 218
AREREBEEIFARFEMELE NI W W
SHERERMAREEERREFT BNFEHS
HiEm mERNENHEREZ X

Communication Channels/Steps

Stakeholders Needs and Expectations to Achieve
FinE FERZE BERE ERFE
Government and e Comply with relevant laws and regulations e Law-abiding operations
Regulatory Agencies e Proper tax payment e Tax payment on time and in
full
BT & B E A8 o BREMERAERER o RIEEEE

o ERBMMRE

Investors/Shareholders * |nvestment return

e Transparency of information

s MEFERBMRE

e Enhance risk management
and generate sustainable
long-term returns

e Statutory reports and
general disclosures

e Corporate strategy and governance e |nterim and annual reports
REE/ KR o KE[RIW e BLEBEEBRELFER

o BERE
o ERBKERA

HA ol ¥R
s EEBER—MMKE
s MHINRFEERS

Customers e Durable and solid foundation e Regular meetings with
contractors/customers
e High-quality ground investigation services e Maintain a good reputation

e Direct communication
Eys o FEREME

o BETHENRIRS

s BHIZAESB

in the foundation industry
e Customers’ feedback survey
s THHEWRE, ETFREGERA
e NMEBEITHXHERREESE
¢ EEERBE
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Communication Channels/Steps

Stakeholders Needs and Expectations to Achieve
FinE FRERIRZE BRRE ERAE
Employees e Remuneration and promotion prospects e Performance reviews and
appraisals
e Healthy and safe working environment e |mplement health and safety
management system
e Corporate culture and well-being e [n-house training
BT o HENREAKE o BN [CIEE KT Z
s BERKRZENIFIRIE s EMERKRZEEERHR
o PEXCRIEM o WEBIF I
Suppliers e Stable cooperation relationship e (Conduct assessment survey
e Respect of contractual commitment and e Fulfilment of contractual
payment terms obligations in accordance
with laws and regulations
HEm s BESIFRAR o ETMERE

General Public

SEGHBE R AR

Ensure the daily life was not affected by
engineering

Constructions cause no structural danger upon e

the completion of works

Comply with relevant environmental laws related e

to noise, air pollution and others
BREABEEIARIELE

TREIBTESEMBEYERECR
BIRERE RERSREEEBRRED
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Materiality Assessment BEEMT L

The Group carried out a materiality assessment to identify KREBETEEMTGE UBINEAEBRBE
issues that were crucial to the Group’s business and MEEMEAEFMHE+2BUNZERE P
were of material concern to stakeholders, which enabled PR ERE RIRRE - H 8 R EBZEBE L F
us to prioritise environmental, social and governance ERMOTHFERE AEBEHB23E
issues and develop our action plan strategy. The Group EHRE HEREANWESGERB - AEEW
has identified 23 ESG issues covering environmental, EEENMEE2HEGREENHNG FEZSE
social and governance. Management and employees 23EESCGEBHAERXEBAFTNHENEE
of the Group have participated in the preparation of the Mo HEETHmABENF BEREEEFN
materiality assessment and assessed the importance of R E REFHEMEBIRIRE-

these 23 ESG issues to the businesses of the Group and
stakeholders, discussed and given priority, then, evaluated
and approved by the management. Finally, it made
disclosures of relevant data.

The Group’s materiality matrix of ESG issues in YR2026: REBRZZEIAFEMNESCEEAEE 7B :

HIGHEST
=)
o

10,11

IMPORTANCE OF TOPICS TO STAKEHOLDERS
HEHFNENEZRE

0 1 2 3 4 5 6 7 8 9 10

IMPORTANCE OF TOPICS TO BUSINESS HIGHEST
AENEBNEEN )
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Environmental issues

IRIGRIRE

Social issues

HERE

Operation issues
ZiEME

1. Greenhouse gas emissions
RE RPN

2. Energy consumption
AETRHFE

3. Water consumption
A7k

4.  Waste
BEEY)

5. Environmental impact of

construction

EBRNIRIEEE

6. Green buildings certification
KRB ERERE

7. Customer engagement in

environmental issues

ERTRIEAENSHE

8.  Use of chemicals
1E2mER

9. Climate change
RIZZ1E

Wan Kei Group Holdings Limited BE£EEZRERAR

10.

11.
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13.

14,

15.

16.

17.

Local community engagement
Bt Es

Community investment
HERE

Occupational health and safety
WEREEEZS

Labour standards in supply chain
HESE R TR

Training and development
el R

Employee welfare

EE@F

Inclusion and equal opportunities
BERTERS

Talent attraction and retention

RS KR EBENT
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21.

22.

23.

Economic value generated

EENKEEE

Corporate governance

hEEBA

Anti-corruption

k&S

Supply chain management

HAEH B

Customer satisfaction

BERARMEE

Data security and customer
privacy
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

1. ENVIRONMENTAL PROTECTION

The Group is engaged in foundation construction works
and ground investigation services, which may inevitably
produce exhaust gas, greenhouse gas, dust, sewage,
noises and other emissions. The Group strictly complies
with the laws and regulations relating to environmental
protection and pollution control, including but not limited
to the Air Pollution Control Ordinance (Chapter 311 of the
Laws of Hong Kong), Waste Disposal Ordinance (Chapter
354 of the Laws of Hong Kong), Noise Control Ordinance
(Chapter 400 of the Laws of Hong Kong), Water Pollution
Control Ordinance (Chapter 358 of the Laws of Hong
Kong) and Public Health and Municipal Services Ordinance
(Chapter 132 of the Laws of Hong Kong), etc., to ensure
that its business operations are conducted within a legal
and regulatory framework. The Group adopts effective
systems and policies as set out below to achieve resource
efficiency improvements, energy conservation and waste
reduction.

The Group has formulated detailed internal codes, and
made clear guidelines on the management of the site
environment, control of emissions, and even management
of the office environment, in an effort to minimise the
impacts of its daily operation on the environment.

The Group has put a great effort into minimising the
potential environmental impact of its activities through
adopting industrial best practices targeted at reducing
natural resources consumption and effective emission
management.

The Group regularly assesses the environmental risks of its
business, and adopts preventive measures as necessary
to reduce the risks and comply with the relevant laws and
regulations.

As a recognition to the Group’s environment policies,
its environmental management system concerning the
design, supply and installation of the rock-socketed steel
H-pile in pre-bored hole and mini pile work, has been
identified to be in compliance with ISO 14001:2015 after
the assessment since 2021. The Group has been granted
the OHSAS 45001:2018 Certification of Environment
Management System by Accredited Certification
International Limited, the Best Safety and Environment
Protection Subcontractor Award and the Onsite Best
Safety and Environmental Subcontractor Award by
customers, all of which prove the Group’s endeavour
in promoting environmentally responsible production
practices.

IRIR B RERHRS
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1.1. Emissions

Air Pollution - Exhaust Gas and Greenhouse Gas
Emissions

Air emissions from our daily business activities mainly
include direct exhaust emissions from construction
machinery and transport vehicles while carrying out
projects, as well as indirect greenhouse gas (“GHG”)
emissions (“GHG Emissions”) from our electricity and
paper consumption in the office and warehouse. To
achieve the target of reducing air and GHG Emissions, the
Group has issued specific internal guidance for regulating
and monitoring the GHG Emissions and exhaust emissions
during daily operations, including measures relating to the
construction process and environment management on the
site, turning off all idle construction machinery and strictly
enforcing the “Switch off Idling Vehicles” policy, as well
as reminding staff to turn off all electric appliances while
leaving the working place.

The Group has complied with the Air Pollution Control
Ordinance (Chapter 311 of the Laws of Hong Kong),
and other regulations promulgated by governments and
currently applicable to the Group, as well as environmental
requirements of contractors. All machinery, including
leased machinery, used on the site shall obtain approval or
exemption from the Environmental Protection Department,
and shall not be used on the site until the approval label
or exemption label has been attached. Those machinery
consume ultra-low-sulfur diesel to effectively reduce
the emission of suspended particles, thus reaching our
environmental protection target.

In addition, the Group maintains and repairs machinery,
equipment and vehicles on a regular basis, with a view
to preventing them from generating excess emissions of
exhaust caused by broken parts and other reasons, and to
facilitate the reduction of fuel consumption.

Wan Kei Group Holdings Limited BE£EEZRERAR
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During the YR2026, the air emissions data are as follows: RIZEZRFE BREFBRBEEUNT
Air emissions Unit 2026 2025
BE R Bl ZEZRE CZETZEHE
Nitrogen oxides (NOx) emissions kg 472.9 435.1
RACBIN T
Sulphur oxides (SOx) emissions kg 1.1 1.2
=Rk T
Particulate matter (PM) emissions kg 39.0 36.0
SR BEI T
During the YR2026, the GHG Emissions data are as RIZEZARFE BERIBRBHREEBEOT
follows
GHG Emissions' Unit 2026 2025
BERER Efi —EZR “EZRE
Total GHG Emissions 2 ton CO2e 10,474.9 6,857.3
mE R AR “StlREE
GHG Emissions intensity ton CO2¢e (per employee) 63.9 39.4
RERBHREZE “aitREE (BRES)
GHG Emissions intensity ton COze (per million HK$ revenue) 26.2 22.8
RERBHREE M — S EiREE

(BEBBTmE)
Direct emissions (Scope 1) 2 ton COze 10,385.9 6,737.7
BHEHIR (BE—) 2 M —ELiREE
Indirect emissions (Scope 2) ° ton COze 72.2 92.7
BZEW (EE D) ° M SR EE
Other indirect emissions (Scope 3) ton COze 16.8 26.9
HMEZEW (EE =) M — S EiREE

! Air emissions and GHG Emissions are estimated in accordance with the “How to prepare an ESG Report — Appendix II: Reporting
Guidance on Environmental KPIs” issued by The Stock Exchange of Hong Kong Limited.
BEREMAREREINEREEEMEXZMAERADZEMNARERR e REARSE W | IRRARENIS
IREERIESI VTS T o

= GHG Emissions can be divided into three separate areas: (i) direct emissions; (i) indirect emissions; and (jii) other indirect emissions.
During the YR2026, the increase in the project number of the foundation construction works of the Group, coupled with the rise
in diesel consumption by construction machinery and equipment at construction sites, resulted in the increase in Scope 1 GHG
Emissions and total emissions. As the increase in GHG Emissions outpaced the growth in revenue, coupled with a decrease in the
number of employees, the emissions intensity calculated per million HK$ revenue and per employee rose.

RERBHIRAI DA = KB () ERFE; ()BEERER; R/ EMEEER —2 2R FE AEERMERETREEH
RN REMBETHMRENSEEE L SRR RBE—HIMERAREE N - RAEREBHREEES N
WigiE ENEEABEMRL  SUESEEB THA RS2 ESTENFREEHEBM LF-

< The emission factors used for the calculation of GHG Emissions of electricity purchased in Hong Kong are referenced from the 2025
Sustainability Report published by the Hongkong Electric Company, Limited and the 2025 Environmental, Social, and Governance
Data Booklet published by CLP Power Hong Kong Limited.-The national emission factor for Chinese Mainland is derived from the
average power carbon dioxide emission factor in 2023 in the “Power Carbon Dioxide Emission Factor in 2023 issued by the Ministry
of Ecology and Environment of the PRC.

BRETETEEMBEE AR E REFRNERAERULZRBE S B E )G B IR A B HIH 20255 (AT 5 éf*@%fii ) FREEE
BIRABTEHB2026F (IRE ~ 1t & R EEIRM) c REA MBI R PR AR B R E AR EMBEI £ & aiﬁﬁﬁﬁff%m«zozﬁ*
NS CERBEE F ) R RI20284 8 /139 — S bl A 7 o
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Scope 1: Direct GHG Emissions from gasoline and diesel
consumption by the Group.

Scope 2: Indirect GHG Emissions resulting from electricity
consumption by the Group.

Scope 3: Other indirect GHG Emissions include emission
from the disposal of wastepaper in landfills
and business travel by air by employees and
emission from electricity consumption for
processing fresh water and sewage.

Air Pollution - Dust

Dust is generated during construction work. Dust
emissions can mainly be attributed to wind and mechanical
disturbance. Construction materials such as sand and
cement stored outdoor as well as the dust of the exposed
construction area are easily scattered in dry and windy
weather. In addition, dust is generated by external force in
particular the construction trucks and machinery during the
process of excavation and soil loosening.

The Group strictly complies with the Air Pollution Control
Ordinance (Chapter 311 of the Laws of Hong Kong). The
Group controls the emission of air pollutants by following
the Group’s internal guidance. To reduce dust pollution,
all vehicles carrying sand and other scraps are covered
completely with canvas to ensure that no large amount of
dust is generated during transportation. In order to prevent
dust spreading around, the Group installs water sprinklers
on the sites to clean tires of construction vehicles while
entering into or leaving the sites and roads.

Hazardous and Non-hazardous Waste Treatment

Waste from daily operation of the Group includes general
inert waste and non-inert construction materials from
construction works. The Group manages waste from the
site in accordance with the internal waste management
guidance and the Waste Disposal Ordinance (Chapter
354 of the Laws of Hong Kong). In general, the Group
categorises the waste from construction works. General
inert waste from work, such as rocks, if applicable, shall
be reused as filling materials at the site or collected by
professional contractors as reclamation materials in the
future. Other waste that is not applicable for recycle or
reuse shall be discarded to the public landfills. Metal and
chemical waste within the site shall be collected and
discarded by licensed contractors. All waste shall be
properly disposed of before being removed from the site.
The Group.strives,to minimize construction waste through
efficient ‘material management and maximizing..recycling
and reuse efforts.

Wan Kei Group Holdings Limited BE£EEZRERAR
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In respect of office waste, apart from disposing waste
at the designated place in line with the requirements of
the property management office of the office premise,
the Group also categorises the waste and engages a
contractor to collect toner cartridge. Meanwhile, the

HFEB R LEE

Group regularly monitors the consumption of paper,
toner cartridges and ink cartridges to reach our target of

gradually reducing office waste.

During the YR2026, the data of non-hazardous waste is as

MAEEYITEH BEBERAZEAEEER
EXR>BHREERE
Lﬁiﬁ&%*ﬁ’Iéﬁvﬁ(ﬂﬁ?ﬁ@ﬂ&ﬁrﬁﬂ ° A
o ~EBEEHERTR -HHR
2l %‘F/Fﬁz"\#i]#/\*ﬁ%ﬁ’]@ﬁo

EMG I ZEBTE

20

RIZBZRFE BEETBERVBENOT

follows:

Categories of waste Unit 2026 2025
EEEYES B —EZX “EZRHE
Total non-hazardous waste produced* ton 518 282
FRESBEBEEYRS g

Intensity of non-hazardous waste produced ton (per employee) 3.2 1.6
FRELXBEBREVEE Mg (SRS

Intensity of non-hazardous waste produced ton (per million HKS$ revenue) 1.3 0.9
FFESBREBENEE M (888t

Total hazardous waste produced?® ton N/A N/A
FRES B SBEEYRES g NEA NERA
Intensity of hazardous waste produced ton (per employee) N/A N/A
FREL R SREYRE Mg (SRS ~EA B
Paper kg 1,729 1,796
R T

During the YR2026, the Group’s non-hazardous waste from daily operation mainly comprises iron. During the YR2026, the increase
in the project number of the foundation construction works of the Group, coupled with an increase in the volume of scrap iron
processed, resulted in a rise in the total amount of non-hazardous waste. As the increase in the total amount of non-hazardous
waste outpaced the growth in revenue, coupled with a decrease in the number of employees, the intensity calculated per million
HK$ revenue and per employee rose.

R ECAREFE AEROREEELNESERYEIZOER - — T FE AERMERR TR HREHERM E‘ﬁmﬁ
HEENN EREEEEYEENN - AESEEYERIIESRWEILE BRESABBREL MUSEE BTG
SHREENBENEESBM EFH-

During the YR2026, no hazardous waste is generated.

RIBTREFE IRELASEEY-

Wan Kei Group Holdings Limited HE&EEZRERAR
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Sewage Discharge

The Group has complied with the Water Pollution Control
Ordinance (Chapter 358 of the Laws of Hong Kong). Water
consumed at the site shall be discharged to the designated
environmental treatment facility in accordance with the
instruction of the contractors before being discharged
outside the site. The Group shall deploy adequate
manholes and deposition pools in line with seasons, with
an aim to mitigate the water pollution caused by garbage,
oil or other materials.

The Group strictly regulates the operation of its business
to ensure the compliance with local laws and regulations
relating to environmental protection and pollutant
emissions. During the YR2026, the Group is not aware
of any material non-compliance with the Air Pollution
Control Ordinance (Chapter 311 of the Laws of Hong
Kong), the Waste Disposal Ordinance (Chapter 354 of
the Laws of Hong Kong), the Water Pollution Control
Ordinance (Chapter 358 of the Laws of Hong Kong) and
other relevant laws and regulations relating to air and GHG
Emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste that would have
significant impact on the environment. In addition, there
was no report of significant fines or sanctions as a result of
non-compliance with the relevant laws and regulations in
the YR2026.

Wan Kei Group Holdings Limited BE£EEZRERAR

VZ3 7 4
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1.2. Use of Resources

The Group’s use of resources mainly comprises fuel
consumption for cranes, hoists and motor vehicles; and
electricity consumption and water consumption in offices.
To achieve the target of increasing resources consumption
efficiency, the Group encourages its staff to make good use
of resources, and issues internal notice to all of the staff:

° Turning off all the air conditioners and lighting
systems before leaving the working environment;

° Using LED lighting in the office;

° Maintaining the indoor temperature at 25 degrees
Celsius in the office;

° Using recycled paper and double-sided printing
as well as old envelops for internal documents or
nonimportant/unclassified documents;

° Using electronic documents such as email as much
as possible and reducing paper usage;

° Reducing the use of disposable goods and reusing
office stationery; and

° Making use of telephone/video conferencing
equipment to avoid unnecessary business travelling.

IRIR B RERHRS

1.2. BHRER
FEENERERATEOHEESEE . B &S
ENMEEE R AENES I HERBK-

REDRABREAM@NE R AEEE
HETERER TRAMBEILELANESE
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During the YR2026, data of resources consumption is as

RZETRERE BRHFEBENT !

follows:

Type of resources consumption Unit 2026 2025
BiRAHEEE Bl - b 2y “EZRE
Electricity purchases for consumption kWh 176,575 204,868
FBEHE T EBF

EIeCtricity consumption intensity® kWh (per employee) 1,077 1,177
HEEBE® TR (B4ES)

Amount of water consumption m? 3,621 2,204
FEKE K

Water consumption intensity® m® (per employee) 22 13
FEIKEEES THEK ELES)

Total paokaging material used for finished products’ kg N/A N/A
T A B M EEET T NEA NEA
Amount of packaging material per unit produced’ kg N/A N/A
SHERNBEME#E T EA NERA
Petrol liters 38,275 48,899
=3 AFF

Diesel® liters 3,929,365 2,524,416
s AT

Cement® ton 36,461 18,794
KIE® g

The Group considers water to be a precious resource AEBIAKERHEL S FIUKREBER
and the Group is committed to promoting the concept of %m BEIA B }< BoUwEGRCEEUFEIRSE
saving water and has set a target to continue promoting A AR BEMBINBKBERRAREZ
water conservation. There is a wide range of water use 77?L7.*—£i’@5’9 HAKLZHEFERREHREMS K
at construction sites. Although the water supply facilities EEFARBREBEETIAYNREREKER - PWA
at the construction sites are primarily provided by the EEE > 75 B [ FR K ME B 3T 3 B 5 Ak 80 49 B Ok
contractors, the Group urges on the construction workers CEOIRBEE TEHARK.

from time to time not to waste water. As for offices, the

Group puts up some slogans with saving water near taps

to remind staff to save water.

During the YR2026, the Group did not experience any RIZEZAREE AEERERNERKESE
problems in obtaining suitable water sources. G B B AT R o

J As the electricity supply to the Group’s construction sites is provided by the contractors and the main water supply to the

construction sites (except for the projects of Chung Shun Boring Engineering Company Limited) is also provided by the contractors,
we therefore do not have records relating to these KPIs. The Group’s electricity purchases are mostly for office and warehouse
use, while the water consumption is mostly for office, warehouses and projects use of Chung Shun Boring Engineering Company
Limited, and therefore electricity consumption intensity and water consumption intensity are calculated on a per employee basis.
The decrease in electricity purchases for consumption and electricity consumption intensity as compared to last year are due to the
reduction of offices as a result of the adjustment to the business structure of the Group during the YR2026, but amount of water
consumption and water consumption intensity increased as a result of the increase in the number of projects of Chung Shun Boring
Engineering Company Limited.

RN A B S R (H B /R IR A ERMR (FEHERTIREARABEBEERIN TERKIFHAZEEREMR  FIt > HM
R 2 L AR BN R AN A EEBEL AWM AE R EFA %%7}<H'J%7%#J¥’A§ BERAEHEEIREGRAR
EHEEA USHREREABUABESHEENEKBE  _E_NFERNEEEBRERABALVMAE BEHENEERE
BEEEAMAL; MEHERETIEERADER RN E FkEAFEKSE S E

The Group’s trading of consumer products and e-commerce business involve physical products for sale, with the use of packaging
materials:-As-the volume of this part of the business is very small and no data collection has been carried out, we will gradually
optimize the data collection process in the future.

REEHERBZNEHEBS I RBYERHEE  EEROEME ARZBOEBER/NRETHEREE  HMAFNEK
RE S BIEEUR N EBR

Due to the increase in the number of the Group’s foundation construction works for the YR2026, the consumption of diesel and
cement increased significantly as compared to last year.

AR S AFEAEEMERZATRBEREHSILI ERFEMNICEAHEER L FE ARG Mo
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1.3. The Environment and Natural Resource
Noise Management

As certain procedures would produce noises during the
construction, which cause impacts to the residents nearby,
the Group adopts necessary measures to minimize noises
in compliance with the Noise Control Ordinance (Chapter
400 of the Laws of Hong Kong). The Group conducts
construction during designated time (e.g. 7 a.m. to 7 p.m.
on normal working days) and applies for Noise Control
Permit (NCP) for certain works or construction ways.

The Group would set noise barriers or noise enclosure at
the early stage during construction period to suppress the
noise level.

As mentioned above, the Group strictly complies with
the laws and regulations on environmental protection
and pollution control, and has also established an
environmental management system in compliance with
the requirements of 1ISO14001:2015 in order to minimise
the negative impact of its business operations on the
environment and natural resources.

Enhancing Environmental Awareness

The Group actively enhances the environmental awareness
of its staff in addition to enhancing environmental
measures, including issuing of internal environmental
guidance and sharing of relevant environmental information
in relation to green office.

IRIR B RERHRS

1.3. RIERXAER
BEEEE

HREIBETNSEDIFEELERE &
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1.4. Climate Change
(1) Governance

The Board, as the highest governance body of the Group
in addressing climate change, reviews and approves
climate strategies and policies, sets the long-term
development direction, convenes at least one meeting
annually to deliberate on material climate-related matters,
and oversees the implementation of climate-related policies
and progress towards climate targets.

The management is responsible for formulating and
reviewing climate-related policies, identifying and assessing
climate-related risks and opportunities, coordinating
climate-related data collection, and reporting the Group’s
climate-related performance to the Board.

Through continuous engagement in the Group’s
environmental, social and governance processes and
receiving climate-related training, the Board ensures that its
members possess the necessary skills and competencies
to oversee climate-related risks and opportunities. The
Group seeks external professional advice when deemed
necessary to support decision-making on climate-related
strategies.

During the YR2026, the Group did not incorporate climate-
related factors into its remuneration policy. To enhance
the management’s accountability and effectiveness
in addressing climate-related matters, the Group will
explore the feasibility of integrating such factors into the
remuneration structure of its senior executives.

Wan Kei Group Holdings Limited BE£EEZRERAR
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(). Strategy

The Group understands that climate change poses specific
impacts on our business: on one hand, extreme weather
events such as typhoons, rainstorms and heatwaves
directly threaten project progress and construction safety;
on the other hand, low-carbon policies and increasingly
stringent customer requirements on carbon emissions
intensify operational costs and supply chain pressure. With
the advancement of the Hong Kong SAR Government’s
target of achieving “carbon neutrality by 2050” and the
“dual carbon” policy in Chinese Mainland, climate-related
factors have become an integral part of the Group’s
business strategic planning.

Climate Resilience

During the YR2026, the Group conducted climate risk
assessments and qualitative scenario analyses to evaluate
the potential impacts of climate change on the Group’s
business model, value chain and finance over the short
term (to 2030), medium term (to 2050) and long term (to
2080), and formulated corresponding response strategies
accordingly.

To assess the potential impacts on the Group’s business
under different climate scenarios, the Group referred to the
Sixth Assessment Report of the Intergovernmental Panel
on Climate Change (“IPCC”) and the publicly available
scenario data from Phase V of the Network for Greening
the Financial System (“NGFS”), and selected the following
low-emission and high-emission scenarios for analysis,
with a view to enhancing understanding of the possible
effects of climate change on operations and long-term
performance, thereby improving business resilience. The
selection of scenarios is consistent with the Group’s
industry nature and strategic objectives, and aligns with the
climate policy direction of the Hong Kong SAR Government
and Chinese Mainland.

IRIR B RERHRS
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Scope of Analysis

SinsEE

Types of Scenarios

BREY

Time Range

B ) &8

Consistent with the disclosure scope of the ESG report
BAESCGHRGIREBHE —

Low-emission (orderly transition) scenario:

BHR (FFEE) BS:

Physical risk benchmark (IPCC): SSP1-2.6; transition risk benchmark (NGFS): Net Zero
2050 pathway;

ERREBREZE(IPCC) SSP1-2.6 ; BA B EZENGFS) 2050F FZ K ;
Implications: timely policy implementation, rapid technological iteration, a progressively
rising carbon price, manageable physical impacts but relatively high transition costs

SR CBEEFE -RMTRREC REEFE LA EREETZEEELENARS

High-emission (high physical impact) scenario:

BHR(FEREE)BE:

Physical risk benchmark (IPCC): SSP5-8.5; transition risk benchmark (NGFS): current
policies pathway;

ERREEZ(PCC) SSP5-8.5 ; # 4 & fu B ZE(NGFS)IRITH KKK ;
Implications: policy lag, frequent extreme weather events, sharply escalating physical risks,
comparatively low transition pressure but high risk of supply chain disruption

SR BEFB BERRAZ ERERSR LA BRERHIBEEMHERER
iR b=

Short term (to 2030), medium term (to 2050) and long term (to 2080)
5283 (£2030%F) ~ 5 (£2050%F) ~ R (E20804F)
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Climate-related Risks and Opportunities

Based on the scenario analyses above, we assessed the
potential impacts of climate-related risks on the Group’s
production and operating activities and the Group’s
response measures. The climate-related physical risks and
transition risks that have a material impact on the Group’s
business are set out below:

Impact on Business

IRIR B RERHRS

1RGN/ B R 08

fEE LR oA FFIET S R R AE B E bR 1
AEREERKCELTINEECRERETER
NEHERE AEBEBENEERXFERE
EMFENREEREERAR RSN E R
LR

Impact on Financial

Risk Type Risk Description Time Range and Value Chain Performance Response Measures
HEHR
RREY AR KREE FEENTE HUBRENEE [ 3¢ 3
Physical Risks
ERAR
Acute risks Increased frequency and Short to long term ¢ Project duration o Increased costs for o Formulate extreme
severity of extreme weather becomes repairing and replacing weather contingency
events (such as typhoons, uncontrollable, damaged equipment. plans (including
floods and extreme rainfall) necessitating * Increased fines due weather warning,
may cause physical damage additional buffer to project delays and work suspension and
to construction sites, time in construction higher site recurrent resumption procedures).
equipment and facilities, schedules. expenses (such as o Ensure that site
leading to site shutdowns o Upstream supply rent and temporary drainage systems are
and posing safety risks to of materials and facilities). regularly inspected and
workers. equipment may be o Construction costs rise maintained.
disrupted (e.g. road due to material losses *  Set up protective
transport blockage); from flooding. zones or store critical
downstream project equipment and materials
delivery delays may at elevated locations.
lead to claims for ¢ Purchase engineering
breach of contract insurance and business
from clients. interruption insurance.
= E R BRARES (MRA EKR BHERH o BRIMAOEBE o LEREATEREN o HEBRRAEZEZ
BiRkER) NEXREERES HIsEmREES S WAL (BXARE FIRE
M IEREENR RERS EEA- o IRERERNITR Tii)o
HERMERR SR TIHE o LB REELED WECEERS MR » BREIHHKZATHR
BED UATARRZ2R ETRE (MEREER & B RE Eme e EE
i B), TEEREERM o MHEKRBEAKI o ABRRERVHRER

EE > Ak

e

LEUR BALRE REGABHER -
o BEIRRBREEDE

R
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Impact on Business

Impact on Financial

Risk Type Risk Description Time Range and Value Chain Performance Response Measures
HEBR
RREY R REEE FEENEE HUBRANSE (3583
Chronic risks Persistent changes in Mediumtolong *  Reduced efficiency of # Increased costs ¢ Implement the high-
climate patterns, including ~ term outdoor operations, for manpower temperature work and

BiEER

continuously rising
temperatures and altered
precipitation patterns (such
as prolonged rainy seasons,
intensified dry seasons

and shifts in seasonal
precipitation distribution),
resulting in increased heat
stress on sites and potentially
causing abnormal soil
moisture content (excessively
high or low), which may
affect the quality of concrete
curing and foundation works.

REEAREEL 9ERE
RELA RAEANE (R
FER-FEMEBAZ %ﬁ
HhEE) ERIHERAR

DEM He RSl EEk
XRE (BRABM PERR
TEREENERTES.

THERE

Wan Kei Group Holdings Limited ZEEBIERERAR
Environmental, Social and Governance Report 2025/26 —8=f /ZAFERE - HERELHRE

requiring adjustments
to working hours

and increasing

site management
complexity.

o Abnormal soil
moisture content
may, under certain
geological conditions,
affect foundation
construction quality
and concrete curing
effectiveness.

o Additional buffer
time needs to
be incorporated
into construction
schedules; project
delivery delays may
lead to claims for
breach of contract.
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o HIGEEREELR
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management, site
cooling and quality
control.

o Increased expenses
related to safeguarding
workers' health,

o Potentially higher
rework costs.

o Increased fines due
to project delays and
higher site recurrent
expenses (such as
rent and temporary
facilities).
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BEuEEm

o IARRRERHE
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o ERRIMALAe
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rest system and set up
rest areas and drinking
water stations.

Supply breathable
uniforms to workers and
install heat dissipation
devices on mechanical
equipment.

Optimise concrete
curing processes

to accommodate
temperature fluctuations.
Monitor construction
site environmental data
reqularly and adjust
construction plans
dynamically.
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Impact on Business Impact on Financial
Risk Type Risk Description Time Range and Value Chain Performance Response Measures
HEBR
RREY R REEE FEENEE HUBRANSE (3583
Transition Risks
HBUER
Policy and As global attention on climate Medium to long ~ *  Construction methods, * Increased costs for ¢ Continuously monitor
legal risk change intensifies, climate  term equipment and compliance consulting, climate-related trends,
policies and regulations are material selection monitoring and policies and regulations,
becoming more stringent, need to be adjusted, rectification. and obtain compliance
which may increase the with compliance o Non-compliance may consultation services
Company’s compliance costs requirements raising result in fines or where necessary
and disclosure pressure. operational thresholds. disqualification from ¢ Incorporate
o Suppliers and projects. environmental
subcontractors o Adoption of low- requirements into
are required to carbon materials tender and supplier
concurrently meet and energy-efficient management.
environmental equipment may ¢ Periodically review
credentials, altering increase short-term the environmental
the procurement scope capital expenditure. management system to
and cost structure. ensure compliance with

the latest regulations.
RRGERAR  BERUNEGBLNMEN FEERE o BEEEIAGRE o SRENENNER . SERWEREANE

B REHRERER Ual AHER SREX BA LT S BRRER EUER
MAAERHEEEERER RAEERNE o FERTEERINA nEaRAARE
ne o HEAENEBERS REERBRA- o REREXBARBEM
RERREE REE o RBRERVHRBER SHEE-
BEpARRNE. BURRMERELE o THERRREERRZ
% BRFERIER
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In addition, the Group has also identified certain
opportunities arising from the transition to a low-carbon
economy, such as reducing operating costs over the
long term through the continuous implementation of
resource efficiency enhancement measures (including
the optimisation of energy and water management); and
the increased application of energy-efficient equipment
and installations, which can effectively reduce related
greenhouse gas emissions and electricity consumption,
thereby driving the low-carbon transition of the business.

During the reporting period, these climate-related
risks or opportunities were not assessed as material.
Accordingly, the Group has not yet formulated dedicated
transition plans, investment or disposal plans, nor made
corresponding capital allocation arrangements.

Financial Impact

The Group has integrated sustainability considerations
into its strategy and operations, which are implemented
through day-to-day management and operational controls.
During the YR2026, climate-related physical risks and
transition risks did not have a material current-period
financial impact on the Group’s financial position, results of
operations or cash flows. The related expenditures were
treated in the ordinary course of business (either charged
to the current period as incurred, or capitalised as part
of routine asset replacement and maintenance activities),
without deviating from normal operating expenses. The
Group considers that there is no significant risk of material
adjustments to the carrying amounts of assets or liabilities
arising from climate-related matters during the next
reporting period.

For the newly acquired food and beverage business during
the YR2026, owing to its relatively small scale and the short
period since acquisition, its climate-related risks have not
yet had a material impact on the Group’s overall financial
position. The Group will continue to assess the potential
financial impact based on the scale of its business volume
and disclose the same in future reports as appropriate.

Looking ahead, the Group anticipates that climate-related
matters will not have a material financial impact in the short
to medium term. Any potential increases in management
costs or compliance requirements are expected to
be managed through routine efficiency enhancement
measures.
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Given the Group’s scale, the current and anticipated
financial effects of climate-related risks and opportunities
are not material to the overall financial position. Moreover,
where impacts may exist, the measurement uncertainty
is high and the relevant impacts cannot be separately
identified. Accordingly, the Group has not disclosed the
quantitative financial impact of climate-related risks and
opportunities. The Group will continue to enhance its data
capabilities and will make disclosures when such effects
become necessary to disclose and can be measured.

(). Risk Management

The Group incorporates climate-related risks and
opportunities into its comprehensive risk management
system, ensuring that they are systematically identified,
assessed, managed and continuously monitored. Climate
risk management is an integral part of the Group’s overall
risk management framework.

The Group’s management process for climate-related risks
and opportunities is as follows:

Risk identification: The Group conducts an annual
enterprise risk assessment, with reference to the
recommendations of the Task Force on Climate-related
Financial Disclosures (TCFD) and the standards of the
Sustainability Accounting Standards Board (SASB) as well
as industry trends and regulatory developments, to identify
both physical risks (e.g., extreme weather, heatwaves)
and transition risks (e.g., changes in regulatory policies of
carbon emission).

Risk assessment: For the risks identified, the Group
assesses their likelihood and potential impact, and
prioritises climate-related risks in accordance with the
Group’s strategy and objectives.

Risk management: The Group manages its priority risks
through a combination of strategies including avoidance,
mitigation, transfer and acceptance in accordance with its
defined risk management strategies and risk tolerance.

Continuous supervision: The Group regularly assesses
and monitors its identified climate-related risks and
opportunities, and reviews the effectiveness of the
corresponding mitigation and response measures.

During the YR2026, the Group’s risk management process
had no significant changes compared to the previous year,
and the Group regularly reviews the effectiveness of its risk
management process.
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(IV). Metrics and Targets
Greenhouse Gas Emissions

For relevant information of greenhouse gas emissions,
please refer to the 1.1. Emissions of this report.

Climate-related Targets

The Group has established absolute-based management
and control targets, with 2025 as the base year, to reduce
air pollutant emissions, greenhouse gas emissions, waste
generation, energy consumption and water usage by 2030.
Such target provides directional guidance for the Group’s
ongoing climate-related actions to reduce its overall
environmental footprint.

For the aforementioned key areas, the Group continuously
monitors the relevant climate key performance indicators
within the applicable scope, and regularly tracks and
annually discloses, to monitor trends and assess the
effectiveness of environmental measures. At present, the
formulation and monitoring of climate key performance
metrics and targets are based on the Group’s internal data
and management process, and have not been verified by
an external third party. During the reporting period, there
were no significant amendments to the related formulation
and monitoring methods.

The above targets were not established by industry
decarbonisation methods, and the Group currently has
no plans to rely on carbon credits. Whether a more
detailed roadmap will be prepared in the future depends
on improvements in data availability, developments in
regulatory expectations, and the ongoing enhancement of
the Group’s climate measurement capabilities.

Internal Carbon Prices

The Group currently does not adopt an internal carbon
pricing mechanism in its operating or investment decisions.
Given our business nature and current emission levels, the
Group believes that implementing internal carbon prices
at this stage is not a material or necessary tool for driving
emission reductions. As the regulatory framework evolves
and our climate-strategy develops, the Group will continue
to evaluate the applicability of internal carbon prices in
future periods.

Wan Kei Group Holdings Limited BE£EEZRERAR

(). ERRBR
i ERAE K

BERBSRNANASERARE 1K
DL

RIGIERIBE T

AEECTINBYHELERNEER T
B HEU B AEAREE R _S=
TEHROERER BT RER R
WA BEEEFEROKERE A B BB K
EEBEREDREAMTH N EEREE
B RS AMSS

HH CAEAREES FEEETERLEARE
ERARARERRBENER T ERERTS
FREBE UEEBIATLRBHEEAIRD -
BAl RIZBERENIER R ERHH ELER
HIRBEEERNSREKREERRE > BRI
B=pBRE-BRESHA BREFERER G E
REEBKRES -

FHERUIFRBITERK G EFIE  A&EE
BRITFESBRBIRERE REKBSHIIE
HAENRBREE RERRBEAISMERIR
T EEHENEREURAERRES B
MFEEIE-

Py BB TE 8

FERBRMIRELEARERRPRAR
I EBHS - ENKPNEHEERBRIH
BURIR » RE BB AR A AR EE I
FEEBBFNERILET R -EEEEER
WEZRKMARERBNER AEBRNAK
REBFEFEAMREEBNERLE -

Environmental, Social and Governance Report 2025/26 —8=f /ZAFERE - HERELHRE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

2. SOCIETY

Employment and Labour Practices
2.1. Employment
Employment Policy

The Group has established a series of internal policies
related to employment according to the Employment
Ordinance (Chapter 57 of the Laws of Hong Kong), the
Labour Law of the People’s Republic of China, the Labour
Contract Law of the People’s Republic of China and
Social Insurance Law of the People’s Republic of China,
and other laws and regulations, industry features and
practices to ensure that its employees are provided with
equal promotion opportunity and other packages, such
as minimum wage security, maximum working hours,
compensatory leave, mandatory provident fund or pension
security and rewards for long-term services.

In general, the subsidiaries of the Group would make
proper upward or downward adjustment to the number of
existing staff in the recruitment process based on the scale
and actual situation or progress of the existing sites and
the sites awarded. As all employees on the sites are paid
on a daily basis, the employee turnover is relatively high.

As general foundation construction works and ground
investigation services involve certain high-risk activities,
only staff who holds a Construction Industry Safety Training
Certificate can carry out related work on the site.

To attract and retain valuable employees, annual
performance appraisals are conducted to assess their
performance in various areas such as safety, work ethics,
technical skills, and interpersonal skills. The Group takes
these evaluations into account during the annual salary
review and promotion appraisal process.

Besides, as our subsidiaries engage in construction
business, they will also subcontract some projects to other
subcontractors. In order to ensure that the employees of
the subcontractors could receive reasonable wages, we
usually pay the wages to such employees responsible for
relevant projects on behalf of the subcontractors.

During the YR2026, the Group were not involved in any
illegal activities related to employment that had caused
material impact on the Group.
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Equal Opportunity and Diversity Policy

The Group’s principal businesses include foundation
construction works and ground investigation services,
which demand plenty of physical labour force, hence
traditionally male employees are a majority in the workforce
of construction business.

The Group is impartial in choosing its employees, and
has gradually established and improved its recruitment
mechanism. Recruitment of employees is based on their
work experience, techniques, skills, and work performance.
The Group does not discriminate our employees on the
basis of their gender, age, origin, nationality, race, religious
belief, sexual orientation, physical disability, marital status
and so on.

Working Hours and Rest Periods

The Group is dedicated to maintaining reasonable working
hours and ensuring that employees receive adequate rest
periods. All employees are entitled to public or statutory
holidays. Additionally, employees have access to various
types of leave, including but not limited to annual leave,
sick leave, compensation leave, maternity leave, paternity
leave, marriage leave, and compassionate leave.

Staff Communication

The Group places high priority on staff communication
through various activities and channels, by which it
can understand its staff's needs and strengthen our
relationship. In some traditional Chinese festivals, such as
Chinese New Year Eve, the Group organised New Year
Eve’s dinner for all staff in order to create a harmonious
and friendly working atmosphere and strengthen
communication with staff.

Dismissal

The Group complies with the Employment Ordinance
(Chapter 57 of the laws of Hong Kong), the Labour Law
of the People’s Republic of China, the Labour Contract
Law of the People’s Republic of China and other laws and
regulations. When terminating the employment of staff,
the Group will follow the process to make reasonable
compensation to the dismissed employees. The relevant
provisions on termination of the employment relationship
are set out in the employment contracts of every employee.
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The employment data as at 31 March 2026 is set out

below:

Employment data

{1 B

Unit
=L v

A — 5 —

~N —=F —

Mmoo

2026

—_— —
—F —\

NEZRB=+—HNEREEH?

2025
—ERF

Total number of staff

ETHE#

By gender
525
Male

B4
Female

g3

Employment Type
2% LE5!

Full-time staff (Male)
ZRHET (BMH)
Full-time staff (Female)
ZRET (&)
Contract staff (Male)
BHET (BMH)
Contract staff (Female)

BMET ()

Age Distribution
Fieoh
Below 30
30 LT
30-39
30-395%
40-49
40-495%
50-59
50-595%
Above 60
B0BE T L

Geographical region
IR E

Hong Kong

BHE

Chinese Mainland

FhEd Pt

New employees

MEET

Number of staff

ETA#¥

%

%

%
%
%

%

%
%
%
%

%

%

%

Number of staff

BT A#

164

72

28

71

27

23

30

21

21

88

12

40

174

69

31

39

30

30

10

22

28

21

19

80

20

104
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Employee turnover data Unit 2026 2025

BT REYE Bl kel —E-RE

Staff turnover Number of staff 50 88

BIRK BETA#

Staff turnover rate ° % 30 51

BT Rk

By gender

58 2

Male % 62 60

B4

Female % 38 40

2%

Age Distribution

FE R

Below 30 % 36 52

30 LT

30-39 % 36 27

30-395%

40-49 % 12 11

40-495%

50-59 % 8 4

50-595%

Above 60 % 8 6

608Uk

Geographical region

IR E

Hong Kong % 42 22

58

Chinese Mainland % 58 78

FRE P 3

2 The staff turnover rate is calculated by dividing the number of staff departures during the YR2026 by the total number of staff during
the YR2026.
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The Group strictly regulates the operation of its business
to ensure the compliance with local laws and regulations
relating to employment during the course of operation.
During the YR2026, the Group is not aware of any material
non-compliance with the Employment Ordinance (Chapter
57 of the laws of Hong Kong), the Labour Law of the
People’s Republic of China, the Labour Contract Law of
the People’s Republic of China, the Social Insurance Law
of the People’s Republic of China and other relevant laws
and regulations relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination and other
benefits and welfare. In addition, there was no report of
significant fines or sanctions as a result of non-compliance
with the relevant laws and regulations in the YR2026.

2.2. Health and Work Safety
Occupational Safety

The Group cares about the health and well-being of our
employees. Due to the nature of its businesses, some
employees have to operate a variety of large machines
during daily work, which involves certain safety risk. As
such, the Group strictly complies with the Occupational
Safety and Health Ordinance (Chapter 509 of the Laws of
Hong Kong) and other relevant laws and regulations, and
has implemented various safety measures to ensure the
occupational safety of the employees.

All employees who perform engineering operation must
undergo mandatory basic safety training. Only those
awarded with the Construction Industry Safety Training
Certificate, commonly known as the “Green Card”, can
be employed to carry out related work on the site. In
order to enhance site safety supervision and staff’s safety
awareness, the Group has also engaged professional
safety consultants to conduct inspection on site safety so
as to rectify site safety problems immediately and reduce
the occurrence of industrial injury incidents. The Group’s
professional safety consultants also regularly provide
certain safety courses and guidelines on site safety for site
staff and supervisors.
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As there are many machinery and other equipment in the
construction sites, employees will be more prone to work-
related injuries. The Group strictly requires workers to wear
safety protection equipment such as safety helmets and
obey the safety guidelines of contractors and the Group.

The Group strictly regulates the operation of its business
to ensure the compliance with local laws and regulations
relating to health and safety during the course of operation.
In YR2026, there was no case of material non-compliance
with the Occupational Safety and Health Ordinance
(Chapter 509 of the Laws of Hong Kong) and the relevant
laws and regulations relating to providing a safe working
environment and protecting employees from occupational
hazards that have a significant impact on the Group. In
addition, there was no record of significant safety accidents
and occupational injuries (no work-related fatalities in the
past three years) including the YR2026, and no lost days
due to work injury during the YR2026; and no violation
of health and safety laws and regulations was found in
YR2026.

Physical and mental health

Apart from daily work, the Group encourages employees to
participate in various types of outdoor activities conducive
to their physical and mental well-being, to keep health top
of mind, and to promote physical and mental development
of employees, helping them maintain a work-life balance.

2.3. Development and Training

The Group actively attracts and retains talents, and trains
employees who have the potential to become managers
in the long run. Therefore, the Group encourages its
employees to receive further education in relation to the
development needs of the Group and make good use
of their talents to achieve their career goals. The Group
offers sufficient internal promotion opportunities to its
employees. The Group promotes its staff based on their
staff performance evaluation results. The Group’s senior
management has extensive experience in the industry
and will actively share their knowledge to facilitate the
development of our employees. Employees may also
communicate with and seek professional advice from their
department heads on their personal .career development
planning.
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All staff on the construction site are required to attend site
safety lectures organised by the contractor that last for half
a day to one and a half days depending on requirements of
such contractor. The Group has also asked staff to attend
lectures on construction site safety and crisis training
organised by professionals.

All staff of the money lending business have attended
seminar regarding to overview of licensing conditions of
money lenders licence, international anti-money laundering
standards and Hong Kong regulatory regime for licensed
money lenders, anti-money laundering and terrorist
financing methods, suspicious transaction reporting and
risk assessment and mitigation in relation to proliferation
financing.

The Group has appointed professionals to provide its
Directors and senior management with training on the
Listing Rules and corporate governance.

During YR2026, the training data of Directors and senior
management are as follows':

IRIR B RERHRS

PREREMBSE IR MEHEAEZEERD
ABAFRE-—XRF EHEBARBAERM
E)RMBEZ2BE - AERBTERETISM
HEXALTHBNEEHBREEEREHE

o

BEXZNEEETHESMARBE AR
REREARL - BRRABEEREER
BMREALRERE RABRBRHBEEMRES
E AR ZREUKREBENRE R E R
R ERAEE -

AEBECEFEEALIREEZTRSREER

RN EHRA R EEEBEN-

RCECREFE EERESREEENEIH
2SI SR

Employee training data Unit 2026 2025
& B 150 Ei% Efu —EBIRE TZBThHEF
Percentage of directors and senior management

trained by gender
BERBNNZIEERESREEEBA DL
Male % 83 71
5
Female % 17 29
Z
Average training hours completed per Directors and

senior management
BRESFKEREERBN THE TAEIIRH
Male hours 10 1
% N
Female hours 10 1
% INEF
e We will gradually optimize the data collection process in order to disclose the training information of other staff in future.

RPENRREZED BEBBERERE  LUEREEME TR -
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2.4. Labour Standards

The Group rigorously complies with all relevant labour
standards, such as the Employment Ordinance (Chapter
57 of the Laws of Hong Kong) and the Employment of
Children Regulations (Chapter 57B of the Laws of Hong
Kong), the Regulations on the Prohibition of Child Labour
of the People’s Republic of China, and the Labour Law
of the People’s Republic of China, and actively protects
the basic personal rights and interests of its employees,
ensuring that they work in a fair environment and are
respected. The Group strictly forbids unlawful acts such
as child labour and forced labour. In order to combat
child labour and forced labour, the Human Resources
Department of the Group requires job seekers to provide
valid identification to verify their age and identity before
confirming employment to ensure that applicants can be
employed in accordance with the law. If any behavior of an
employee is found to be in violation of labour standards,
the Group will immediately terminate the employment and
conduct a thorough investigation to determine the cause.

The Group strictly regulates the operation of its business to
ensure compliance with local laws and regulations relating
to labour standards during the course of operation. In
YR2026, there was no case of material non-compliance
with relevant laws and regulations relating to child labour
or forced labour. In addition, the Group did not employ
child and forced labour, nor did it record any cases of
discrimination involving race, religion, age or disability in
YR2026.

Wan Kei Group Holdings Limited BE£EEZRERAR
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OPERATING PRACTICE

2.5. Supply Chain Management

The Group has a total of 199 suppliers (in the year ended
31 March 2025 (the “YR2025"), the Group had a total
of 334 suppliers), mainly including subcontractors and
material suppliers of foundation construction works
and ground investigation businesses, and suppliers of
e-commerce business, etc. There are no significant
suppliers to the Group’s businesses other than foundation
construction works and ground investigation. In YR2026,
the Group had 172 suppliers in Hong Kong and 27
suppliers in Chinese Mainland (in YR2025, the Group had
192 suppliers in Hong Kong and 142 suppliers in Chinese
Mainland). Due to the business restructuring of the Group
and the deregistration of a number of its subsidiaries in
Chinese Mainland in YR2026, the total number of suppliers
and the number of suppliers in Chinese Mainland have
significantly decreased during the YR2026.

The Group has long-term relationships and mutual
trust with its major suppliers (including subcontractors,
material suppliers, etc.) of foundation construction
works and ground investigation businesses based
on long-term cooperation, and all of them have been
our material suppliers for more than a decade. As the
Group’s foundation construction works and ground
investigation businesses are based in Hong Kong, it
chooses to purchase from suppliers in Hong Kong to save
transportation costs and minimise environmental impact.

In addition to geographical factors, the Group chooses
and evaluates all its suppliers based on their professional
qualifications, product quality, service capabilities, the
environmental and social risks that suppliers may impose
along the Group’s supply chain and pricing, etc. and
in accordance with our procurement policy. The Group
ensures all suppliers and subcontractors of foundation
construction works and ground investigation businesses
comply with relevant local and international standards,
and follow up with periodic performance assessment.
Evaluation is conducted on existing and new (if applicable)
product and service quality annually. We will only work
with approved suppliers and subcontractors. Furthermore,
the Group strictly stipulated that all purchase orders on
materials shall be placed by the procurement officers at
office, and purchase orders must be signed by Directors
to be valid. Where practicable, we will consider suppliers
and subcontractors with lower environmental and sogial
risks after requesting and reviewing information provided by
them such as certifications on quality management, health
and safety etc.
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2.6. Product Responsibility
Product quality

The Group has been engaged in foundation construction
works and ground investigation services for over a decade
and has completed hundreds of projects one after another.
The Group is widely recognised and highly praised by its
clients as it focuses on service quality and is committed
to providing its clients with top-tier service portfolio. To
meet the demand of its clients, the Group has developed
its internal management system and closely monitored its
project execution process, with an aim to render premium
and reliable service to its clients.

All foundation construction works and ground investigation
services provided by the Group shall be verified by
the contractor or surveyor, and the Group believes
that this will also help enhance its clients’ confidence
in and recognition of its services. The Group’s quality
control system on the design, supply and installation
of Rocksocketed Steel H-pile in Pre-bored Hole and
Minipile work has been accredited with 1ISO9001:2015
certification of quality management system by Accredited
Certification International Limited. During YR2026 and
YR2025, the Group received no complaints or claims from
our customers arising from the quality issues of the work
performed by the Group or sub-contractors, which in the
view of Directors, is attributable to the effective quality
control measures. During YR2026 and YR2025, there were
no product recalls for safety and health reasons.

Policies of privacy and intellectual property rights
Customer Privacy Protection

Apart from the provision of foundation construction works
and ground investigation services, the Group also acts
as a money lending business provider, an e-commerce

business operator, and a provider engaged in the trading
and retailing of consumer products.

Wan Kei Group Holdings Limited BE£EEZRERAR
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During the operation of the Group’s business, it will have
access to personal data of its customers, hence ensuring
privacy of its customers’ information is one of its key
responsibilities. The Group attaches great attention to the
protection of privacy and intellectual property. The Group
only collects personal data for its operational needs and
clearly informs all customers or persons about the intended
use of the data and their rights to review and revise their
information. Employees must abide by relevant industrial
laws and regulations, such as the Personal Data (Privacy)
Ordinance (Chapter 486 of the Laws of Hong Kong),
the Provisions on Protecting the Personal Information of
Telecommunications and Internet Users of the People’s
Republic of China, and the Personal Information Protection
Law of the People’s Republic of China, etc. They are
forbidden to disclose customers’ information to third
parties without prior consent, adhering to professional
ethics at all times. All collected personal data is treated
as confidential and securely kept and processed only for
the purposes of the intended use for which it had been
collected. Only authorised personnel are able to access
and manage sensitive data and information. The Group’s
employees are prohibited from revealing or capitalising on
any confidential matters or client’s information no matter
during employment or after termination of employment.
Any employee who is found to have divulged confidential
information to any third parties without authorisation will be
subjected to disciplinary actions.
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During YR2026, we were not aware of any significant non-
compliance with relevant laws and regulations. We did
not receive any complaint concerning breaches of clients’
privacy nor have we identified any leak or loss of client
data.

Protection of Intellectual Property Rights

The Group is committed to strengthening the protection
of intellectual property rights. Therefore, we require
employees to strictly abide by the relevant laws and
regulations such as the Copyright Ordinance (Chapter
528 of the Laws of Hong Kong). We also have clear
requirements for the application, management, use and
protection of intellectual property for our customers and
the Group. The Group keeps a complete record of its
intellectual property rights, and only uses genuine software,
and employees are required to submit an application to
the Group before installing any software to avoid infringing
on the intellectual property rights of others. The Group will
seek legal advice and take appropriate action if any of its
intellectual property rights are infringed upon. If the Group’s
staff is discovered to be in violation of applicable rules and
regulations, they will not only face disciplinary action, but
may also be subject to criminal or civil liability, as stated in
the Group’s staff handbook.

During YR2026, the Group was not involved in nor was it
aware of any violation of laws and regulations relating to
intellectual property.

Responsible marketing

The Group strictly complies with the Advertising Law of
the People’s Republic of China, the Law of the People’s
Republic of China on the Protection of Consumer Rights
and Interests and other relevant laws and regulations,
regulates advertising and publicity and livestreaming sales,
ensuring information transparency and eliminating false
publicity, thereby providing customers with truthful and
reliable product information.

Wan Kei Group Holdings Limited BE£EEZRERAR
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Communication with customers

The Group actively communicates with customers to
understand their needs and their feedback on the services
provided by the Group. In the event that the Group’s
projects could not meet the requirements and expectations
of the customers, the Group will actively cooperate with
the customers and provide remedies so as to satisfy the
requirements of the contractors or surveyors.

Credit approval policy

The Money Lending Policy adopted by the Group has
been designed to ensure that the Group’s money lending
business operates in accordance with the Money Lenders
Ordinance (Chapter 163 of the Laws of Hong Kong). The
Group will regularly monitor, review and, when necessary,
update the existing policy to ensure the money lending
business is strictly in compliance with the Money Lenders
Ordinance (Chapter 163 of the Laws of Hong Kong).

The Group is not aware of any material non-compliance
with the Personal Data (Privacy) Ordinance (Chapter
486 of the Laws of Hong Kong), the Trade Descriptions
Ordinance (Chapter 362 of the Laws of Hong Kong), the
Money Lenders Ordinance (Chapter 163 of the Laws of
Hong Kong), the Provisions on Protecting the Personal
Information of Telecommunications and Internet Users of
the People’s Republic of China, the Personal Information
Protection Law of the People’s Republic of China, the
Advertising Law of the People’s Republic of China, the
Law of the People’s Republic of China on the Protection
of Consumer Rights and Interests and other applicable
laws and regulations that have a significant impact relating
to advertising, labelling and privacy matters relating to
products and services provided by the Group in YR2026.
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2.7. Anti-Corruption

The Group strictly adheres to the laws and regulations
relating to anti-corruption, including but not limited to the
Anti-Unfair Competition Law of the People’s Republic of
China, the Criminal Law of the People’s Republic of China
and the Prevention of Bribery Ordinance (Chapter 201 of
the Laws of Hong Kong). The Group conducts background
reviews of customers or suppliers by way of interview,
thereby identifying and preventing bribery, blackmail, fraud
and money-laundering in any way by any party. The Group
will regularly review the implementation of relevant systems
and put more resources in improving the mechanism, if
necessary.

The Group has developed a Whistle-blowing Policy
internally. Staff may report to relevant department
managers or senior management in the event that they
identify any irregularities, and the Group will protect the
identity of the informer. The Group shall conduct detailed
investigation on the reported event and take appropriate
actions according to the result.

The Group has engaged an independent internal control
and risk advisory team, which has assisted in monitoring
the corporate governance situation of the Group, and
in providing an objective assessment to the Board on
whether a sound internal control system is maintained
and operated by management. The Group also engaged
independent auditors to audit the consolidated financial
statements of the Group and to state whether in their
opinion the consolidated financial statements for YR2026
give a true and fair view of the consolidated financial
position of the Group.
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The Group strictly regulates the operation of its business
to ensure compliance with local laws and regulations
relating to anti-corruption during the course of operation.
In YR2026, our staff and Directors have participated in
anti-corruption training published by the Independent
Commission Against Corruption (ICAC) on corruption
prevention. In YR2026, there was no case of any material
non-compliance with the Anti-Unfair Competition Law
of the People’s Republic of China, the Criminal Law
of the People’s Republic of China, the Prevention of
Bribery Ordinance (Chapter 201 of the Laws of Hong
Kong) and the relevant laws and regulations relating to
bribery, extortion, fraud and money laundering that have
a significant impact on the Group. In particular, no legal
cases regarding corrupt practices were brought against the
Group or its employees during YR2026. In addition, there
was no report of significant fines or sanctions as a result of
non-compliance with the relevant laws and regulations in
YR2026.

2.8. Community Investment

The Group is committed to and takes pride in contributing
to the community in a variety of forms. As a part of the
community that it cherishes, the Group has put its best
effort in helping the local communities and people in
need in the society and contributing to the well-being of a
community beyond financial support. The Group constantly
encourages its employees to contribute their skills and time
to the community by volunteering their time in community
development and outreach programs. The Group has
been striving to reward the community in different ways.
The Group values its corporate social responsibility by
dedicating to improving its staff awareness of community
care.

While actively practicing daily community care, the Group
also pays close attention to unexpected incidents in the
community. For example, in light of the unfortunate fire
accident that occurred at Wang Fuk Court, Tai Po in
November 2025, the Group made a financial donation to
the relief fund to support the victims.

The Group proactively seeks to promote the spirit of
corporate social responsibility within the company, and
organises or participates in appropriate community
activities. Through various types of events, we encourage
our employees to contribute to the community so as to
help the needy and improve the relationship among staff,
enterprise and community.

In the coming future, the Group will continue to attach
great importance to community services, and will
encourage its staff members to be actively engaged in
voluntary services and join hands together to disseminate
the spirit of services in the community where the Group all
depends on.
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APPENDIX: ESG INDEX

Aspects No.

[Em SRR SR

A.Environmental

AIRIR

A1: Emissions General
Disclosure

Al HERY —RIFE
A1.1
Al.1
Al1.2
A1.2
A1.3
A1.3
Al.4
Al.4

Mi#k :ESGIEIRZRSI®

Content

BEREAE

Information on:

a. the policies; and

b. compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to air and greenhouse gas

emissions, discharges into water and land,

and generation of hazardous and non-

hazardous waste.

HERAEE R R OR R HER ok R T B S

EERESHEEYNEESH

a. BE; R
b. BEIHBHTABEALENHEBILR
16| By B o

The types of emissions and respective
emissions data.

PRI R R R A R B R o

Direct (Scope 1) and energy indirect (Scope
2) greenhouse gas emissions (in tonnes)
and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

BEE (BE-) REREE (BEID) EERBEH
WE UM E) R(WER BE (MUSEESE
I-SERMtH) °

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per
unit of production volume, per facility).
FFELEEERBEEYAE (UWHE) K (WER)
RE WMUSESEBEM -SERIKEHE) °

Total non-hazardous waste produced (in
tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

FREEEEREEYMEE (W8 k (MER)
ZE (WUSEEERMN BERKH) -
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Section

FREEEER

1. ENVIRONMENTAL
PROTECTION

1.R1R

1.1 Emissions

115EY

1.1 Emissions

1T AR

1.1 Emissions

1185E Y

1.1 Emissions

1B



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
IRIR-HIERERHRS

Aspects
=4

No.
IRRER
A1.5

A1.5

A1.6

A1.6

Content

ERANE

Description of emission target(s) set and
steps taken to achieve them.

BRI LN EE R A ET ELEBEM
REXH & BR o

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.
HMEEEERESEEYN S L Rt
SV AEBEERRAENGEEEEMEINNST

B o

Section
FRiE EEf

1.1 Emissions

11

1.1 Emissions

118

Wan Kei Group Holdings Limited ZEEEZRERAE
Environmental, Social and Governance Report 2025/26 —F=H —AFIEHE HERELRE

45



46

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

IRIR B RERHRS

Aspects

EBm

A2: Use of
Resources

A2 I BREH

No.
IRRER

General
Disclosure

—RINE

A2.1

A2.1

A2.2

A2.2

A2.3

A2.3

A2.4

A2.4

A2.5

A2.5

Content
BEERTE

Policies on the efficient use of resources,
including energy, water and other raw
materials.
ERERER (8
B o

Direct and/or indirect energy consumption
by type (e.g. electricity, gas or oil) in total
(kWh in’000s) and intensity (e.g. per unit of
production volume, per facility).

RV ONERER ABEEER (ME-RAH
W) BEE (UTETERESHE) RBE (MUE
EEBM -SEKRKHE) o

Water consumption in total and intensity
(e.g. per unit of production volume, per
facility).

MEKEARBE UNEBEEEN -BER
8o

Description of energy use efficiency target(s)
set and steps taken to achieve them.

EER - KREMERME) B

Q B 5T

HHPAEIINEREANm ERRAETBLE
BARFT SR AN BR o

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

SR ENGE A AKOR LRI B AR R WA PR ET
THWAKN@EERRAETELEERAEIN
@B o

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

Rl mPTABEEMENESE (LUIEE) & (NE
R SfEBMLE-

Wan Kei Group Holdings Limited ZEEBIERERAR
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Section

FRiE EEf
1.2 Use of

Resources
1.28 R E B
1.2 Use of
Resources

1.28R(#EA

1.2 Use of
Resources

1.28 R E B
1.2 Use of
Resources

1.28RER

1.2 Use of
Resources

1.2ERER

1.2 Use of
Resources

1.28R(#E A



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
IRIR-HIERERHRS

Aspects
=4

A3: The
Environment
and Natural
Resources

A3 IBIE K
KIAER

B.Social
B.it&
B1: Employment

B1:{ER

No.
IRRER

General
Disclosure

—MRIWE

A3.1

A3.1

General
Disclosure

— AR EE

B1.1

B1.1

B1.2

B1.2

Content
BEERTE

Policies on minimising the issuer’s significant
impact on the environment and natural
resources.

BEZETAHBRREARABREAEARTEN
BER o

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.

B EDFIHHBRERRABERNEAZE
EXRNEERBTENTE-

Information on:

a. the policies; and

b. compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to compensation and dismissal,

recruitment and promotion, working hours,

rest periods, equal opportunity, diversity,

anti-discrimination, and other benefits and

welfare.

EfFMEmE BEEREA ITERHE R

B-TFERE 20t RERUREMTFER

=BF R

a. BE; R
b. BTHBEFTABEALENHEBLIER
35 1| B o

Total workforce by gender, employment type
(for example, full-or part-time), age group
and geographical region.
ZHREEEE (N2 ER)  FHRAEA X
& s D ESAE -

Employee turnover rate by gender, age
group and geographical region.

BER - FRAENRNES DHNEERRILER

Section

FRIEEEH

1.3 The
Environment and
Natural Resource

1.3 RERRAER

1.3 The
Environment and
Natural Resource

1.3 RBERKAER

2.1 Employment

2.1ER

2.1 Employment

211E1E
2.1 Employment

2. 11EE
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IRIR-HIERERHRS

Aspects
=4

B2: Health and
Safety

B2 @ f2EH

\|

i
Jas
Hp

No.
IRRER

General
Disclosure

—RINE

B2.1

B2.1
B2.2
B2.2

B2.3

B2.3

Content

BERERE

Information on:

a. the policies; and

b. compliance with relevant laws and

regulations that have a significant
impact on the issuer
relating to providing a safe working
environment and protecting employees from
occupational hazards.

BERRRHEZ2TIHRERREEERDEEMN

BEHN

a. B &

b. BITHETABEAFTENEREIER
HAENER

Number and rate of work-related fatalities
occurred in each of the past three years
including the reporting year.

BE=ZF (BREERFE) SFRITHNAH
FEEE o

Lost days due to work injury.

AIEHEEITIEH& -

Description of occupational health and
safety measures adopted, and how they are
implemented and monitored.

B PR ER A B =R B R L 2
MITREERAE-

LU Re 48
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Section

FRIEEEH

2.2 Health and
Work Safety

22RERIFZE

2.2 Health and
Work Safety

22RBERIEZR

2.2 Health and
Work Safety

22RERIfFZE

2.2 Health and
Work Safety

22RERIfFZE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
IRIR-HIERERHRS

Aspects
=4

B3: Development
and Training

B3 : & E &EI

B4: Labour
Standards

B4 : 5T #4|

No.
IEIEAR SR
General
Disclosure

—RINE

B3.1

B3.1

B3.2

B3.2

General
Disclosure

—RINE

B4.1

B4.1

B4.2

B4.2

Content
BEERTE

Policies on improving employees’ knowledge

and skills for discharging duties at work.

Description of training activities.

BERRERAEEBT IHERBRENANA kK ENK

BRo M IFIEE o

The percentage of employees trained by

gender and employee category (e.g. senior

management, middle management).

EUKEEEN (NShEEE -FRERE

B) 8l on=ZilEEE D

The average training hours completed per

employee by gender and employee category.

YN REESENE D BREETAZIIN

TR o

Information on:

a. the policies; and

b. compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to preventing child and forced

labour.

BRIBFIEE T ohsamlss TH ¢

a. BEK; &

b. BITHETAEBEAFTENEREIER
HAER

Description of measures to review
employment practices to avoid child and
forced labour.

B IR BB A NE U B R E T MaAaH %
To

Description of steps taken to eliminate such
practices when discovered.

3 7E 25 3R B FR 1B B OH bR B B 1B T B BR BN AY

Section
FRiE EEf

2.3 Development
and Training

2.3% & K53l

2.3 Development
and Training

2.3% & K iEIl

2.3 Development
and Training

2.3%% B Rl

2.4 Labour
Standards

2.45% T 28

2.4 Labour
Standards

2.4 Labour
Standards

2.45% T 28
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IRIR-HIERERHRS

Aspects

=4

B5: Supply
Chain
Management

B5: {HEHEEIE

No.
IEIEAR SR
General
Disclosure

—RINE

B5.1

B5.1
B5.2

B5.2

B5.3

B5.3

B5.4

B5.4

Content
BEERTE

Policies on managing environmental and
social risks of the supply chain.

EEMHEENRERTERBEHEE-
Number of suppliers by geographical region.

BEed oM EEEEE -

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.
BB AHEENESN HEANTERE
BN EREEME  URBARITRER G-
Description of practices used to identify
environmental and social risks along the
supply chain, and how they are implemented
and monitored.

HM B REAAEEESERANIRIE AT ER
B IER > U REERITRERAG E-
Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

WA EREHEARECSARRER KRS
BES > URBERRITRERS A
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Section

FRIEEEH

2.5 Supply Chain
Management

25MEHEEIE

2.5 Supply Chain
Management

25MEHEEIE

2.5 Supply Chain
Management

2. 51t ERERE

2.5 Supply Chain
Management

25MtEHEEE

2.5 Supply Chain
Management

2. 51t fEREIE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
IRIR-HIERERHRS

Aspects
=4
B6: Product

Responsibility

B6: EmET

No.
IRRER

General
Disclosure

—RINE

B6.1

B6.1

B6.2

B6.2

B6.3

B6.3
B6.4

B6.4
B6.5

B6.5

Content

BERERE

Information on:

a. the policies; and

b. compliance with relevant laws and

regulations that have a significant
impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters r elating to
products and services provided and methods
of redress.

ERFREERNRTHNERAZEZ - ES R
BRLBEEURBRGER !

a. BE; &
b. BITHETABEAFEMERBEIEZR
HEIWER

Percentage of total products sold or shipped
subject to recalls for safety and health
reasons.
EENECEEXEMRHUTRLZE
BRI B2

Number of pro ducts and service related
complaints received and how they are dealt
with.
BFEBRARNERERBNEFBEBUKREHH
VA o

Description of practices relating to observing
and protecting intellectual property rights.

kg ERRENAEEBRENIER -
Description of quality assurance process and
recall procedures.

HrEEREBREREMOWRER-
Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.

B HEEERRERMLBEERE  UERERHR
ThRERA -

Bl RIZ M
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Section

FRIEEEH

2.6 Product
Responsibility

26EmREMTE

2.6 Product
Responsibility

26EmMEMTE

2.6 Product
Responsibility

26EMmMSE

2.6 Product
Responsibility
26EmMBT
2.6 Product
Responsibility
26EmMBME

2.6 Product
Responsibility

26EmMST
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IRIR-HIERERHRS

Aspects
=4

B7: Anti-
corruption

B7 . R&S

B8: Community
Investment

B8 @&

No.
IRRER

General
Disclosure

—RINE

B7.1

B7.1

B7.2

B7.2
B7.3
B7.3

General
Disclosure

—RINE

B8.1

B8.1

B8.2

B8.2

Content

BERERE

Information on:

a. the policies; and

b. compliance with relevant laws and

regulations that have a significant
impact on the issuer
relating to bribery, extortion, fraud and
money laundering.

BEREMIEER -8R MFERARERN

a. BE; R
b. BMTHEFTABEALENHEBLILR
35 1| B o

Number of concluded legal cases regarding
corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.
RERIAABEZETANEHESERDLEEESN
BB E RFRER
Description of preventive measures and
whistle-blowing procedures, and how they
are implemented and monitored.

P B IE I R B RIEF > U R AT RE
B/ &

Description of anti-corruption training
provided to directors and staff.
HimMEERETRENREFHEI -
Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.
BRUHESERTREEMTHLERENE
REEBIZHEEEBHERAGABEEK-

Focus areas of contribution (e.g. education,
environmental concerns, labour needs,
health, culture, sport).

EFEHERE (WHBE - BESEE - HFILHERXR
RE~XE-BAH) -

Resources contributed (e.g. money or time)
to the focus area.

TREBEFABHAER (N HKE) o
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Section

FRiE & &
2.7 Anti-Corruption

2.7 Anti-Corruption

2. 7TRES

2.7 Anti-Corruption

2TRES
2.7 Anti-Corruption
2TRES

2.8 Community
Investment

281t@KE

2.8 Community
Investment

2.8t ek E
2.8 Community

Investment
2.8t E@KRE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
IRIR-HIERERHRS

PART D: CLIMATE-RELATED

DISCLOSURES

Code content description
TFRIREHL

(I) Governance

mE=

Governance 19(a)-(b)

il

ot

19(a)-(b)

(Il) Strategy
(1) SR B
Climate-related

Risks and
Opportunities

20(a)-(d)

R {2 46 B L B
Mi%B

Business Model
and Value
Chain

EBERIA
BEHE

Information about:

(a) the governance body(s) responsible for
oversight of climate-related risks and
opportunities; and

(b)  management’s role in the governance
processes, controls and procedures
used to monitor, manage and oversee
climate-related risks and opportunities.

ERUTHEN:
(a) EEEERMEFEHEBRARNEBIGEKSE
WEM ; &

b) EBEEEERUER EEKEEBERHEMERE
REMEENELARE BEEERKER
FHAE -

Information about climate-related risks and
opportunities that could be expected to affect
the issuer’s cash flows, its access to finance
or cost of capital over the short, medium or
long term.

ERMTEMAATEES THREREERTAR
EME -MEEBNE XN AR R EAE R R BN
HBHER -

Information that enables an understanding of
the current and anticipated effects of climate-
related risks and opportunities on the issuer’s
business model and value chain.

ERBEATHEREERRRMNEBEHETAES
BXAMEBEENENMEBERTENEN -

DES : MIRHERAKE

Section/Remarks

FREEEE HEReA

1.4 Climate
Change—(I)
Governance

T

o

145 =215 —(1)

1.4 Climate
Change—(Il)
Strategy: Climate-
related Risks and
Opportunities

s~

1 AREEE— (DR
B& . 13 AR B R B R
i

1.4 Climate
Change—(lIl)
Strategy: Climate-
related Risks and
Opportunities

s~

1. 45 &5 — (1)K
BS o 15 A B8 JEL B K
18
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IRIR B RERHRS

Code content description

TR B R
Strategy and 22(a)-(b) Information that enables an understanding
Decision- of the effects of climate-related risks and
making opportunities on its strategy and decision-
making.
KBS MR R 22(a)-(b) FEREEATHEREAERMERMESEHERIENR
RNEENEHM-
23 Information about the progress of plans
disclosed in previous reporting periods.
23 BRI S ERAANFAIKESTESNEENEHN -

Wan Kei Group Holdings Limited ZEEBIERERAR
Environmental, Social and Governance Report 2025/26 —8=f /ZAFERE - HERELHRE

Section/Remarks
FRTE 8/ HsE A
1.4 Climate
Change—(Il)
Strategy: Climate-
related Risks and
Opportunities

The Group does not
have any climate-
related transition
plans.

BE @ R R AE R E B K
B

KrEBAREERRIE
HEANEREE -
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IRIR-HIERERHRS

Code content description

TR E

Financial
Position,
Financial
Performance
and Cash
Flows

24(a)-(b)

LUR ST I
MBERERER
REMRE

24(a)-(b)

Qualitative and quantitative

information

about:

(a)

how climate-related risks and
opportunities have affected the issuer’s
financial position, financial performance
and cash flows for the reporting period;
and

the climate-related risks and
opportunities identified for which
there is a significant risk of a material
adjustment within the next annual
reporting period.

ERUTEMEMEEHNER

(a)

(b)

RIEEFARERBNEENATZEETATE
BHOMBRT PBERERREERE, &
ERERER T ERFELLEETERNE
Y E K R B B > BRI P 88 B BY R 1 AR R R
BFABRNE -

Section/Remarks
FREEEH fHEReA
1.4 Climate
Change—(Il)
Strategy: Financial
Impact

The Group has

not disclosed the
quantitative financial
impacts of climate-
related risks and
opportunities. The
Group will continue
to enhance its data
capabilities and will
make disclosures
when such impacts
become necessary
and measurable.
TARIRE— ()R
B . MR E

rEBRERERIE
8 B R B e 1 4B Y

ELUMBREE-FE
I 5 15 M IR T IR AE
N HFHERERY
ZEHASERBITR

Eo
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IRIR-HIERERHRS

Code content description

TFRIAE R

Climate
Resilience

R 1 3 1%

Qualitative and quantitative disclosures

about:

(a) how the issuer expects its financial
position to change over the short,
medium and long term, given its
strategy to manage climate-related risks
and opportunities; and

(b)  how the issuer expects its financial
performance and cash flows to change
over the short, medium and long term,
given its strategy to manage climate-
related risks and opportunities.

ERUTEMEMEEHNER

(a) EBETAKZEHEEREAEREREMNKS
RBEE MM BRRERH FHAE
AR a0 e 215 5 &

(b) EREFTAEEREAERRRMEERNR
B HEMAVBEERBESREEEH -+
ik REAAR 0 Z1E -

Information about the resilience of the
issuer’s strategy and business model to
climate-related changes, developments and
uncertainties, together with the climate-
related scenario analysis to assess its climate
resilience.
ERZETANKEBEEBRAE R EHEBEEE
ERFIAEEENTENEN  ERERTIEAER
B 15 3% 70 A LASTE A mAB B M o

56 Wan Kei Group Holdings Limited ZEEBIERERAR
Environmental, Social and Governance Report 2025/26 —8=f /ZAFERE - HERELHRE

Section/Remarks
FREEEH fHEReA
1.4 Climate
Change—(Il)
Strategy: Financial
Impact

The Group has

not disclosed the
quantitative financial
impacts of climate-
related risks and
opportunities. The
Group will continue
to enhance its data
capabilities and will
make disclosures
when such impacts
become necessary
and measurable.

1. 4REEAE— ()R
B . MR E

FEERBRBERE
8 A R B e 1 3 Y
EtHBEE KE
E R EHEEAEERE
VARES ik R F=P0A
EHOStEFHETE
B o

1.4 Climate
Change —

(Il) Strategy: Climate
Resilience

1. 45017815 —
(INZREE © mizE) M

oL
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IRIR-HIERERHRS

Code content description

TR B

(Il1) Risk Management

() L B E 12

Risk 27(a)-(c)
Management

= 27(a)-(c)

(IV) Metrics and Targets
(IVEERER

Greenhouse 28(a)-(c)
Gas Emissions

BERBEHFBR  28(a)-(c)

Information about:

(a) the processes and related policies
used to identify, assess, prioritise and
monitor climate-related risks;

(b)  the processes used to identify, assess,
prioritise and monitor climate-related
opportunities; and

(c) the extent to which, and how, the
processes for identifying, assessing,
prioritising and monitoring climate-
related risks and opportunities are
integrated into and inform the overall
risk management process.

ERUTHER

(a) RAR#N THREEMARE UKRETE
BRI E& IR RERNME K& HERBEK
Eﬁ )

(b) RAR# TEREERARE UREEE
PEREZFSTHRFEZRNRE, &

(c) SIEHERARRAEERHG TG~ BB
FIMEBERGRE 2l AERE RS E
Mg MR AREEW M-

An issuer shall disclose its absolute gross
greenhouse gas emissions generated during
the reporting period, expressed as metric
tons of CO2 equivalent, classified as:

(a) Scope 1 greenhouse gas emissions;

(b) Scope 2 greenhouse gas emissions;

and
(c) Scope 3 greenhouse gas emissions.

BOAEBREERPANEERBEHEERE
(UAB_atiEE8xRm) LD AE !

(a) HHE—EBEEREIEMN,

by HBE_EBZEREIEMR;, K

(c) HE=ZRBRERBEHM-

Section/Remarks

FRESEN fHEmeA

1.4 Climate
Change—(lll) Risk
Management

1ARBEEAE— ()&
TR =giy

1.1 Emissions

1T AR
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IRIR-HIERERHRS

Code content description

TFRIAE R
29(a)-(d)

29(a)-(d)

Climate-related 30
Transition
Risks

RIZEBAEE 30
& B2

58

Information about:

(a)

the measure of greenhouse gas
emissions;

(b) the approach used to measure the
greenhouse gas emissions;

(c) the location-based Scope 2 greenhouse
gas emissions; and

(d) the categories included within the
measure of Scope 3 greenhouse gas
emissions.

BERUTHER

(a) FTERERBIN;

(b) RBRFAEBRERBHERNE X

(c) HUHMEAEENHZE _REIBIHBNE
Ao &

(d) HWE=RE=ERBEKGFETEZHER -

The amount and percentage of assets or
business activities vulnerable to climate-
related transition risks.

BERRXRBEEREEAREENEENER LY
WEBERBEDL-

Wan Kei Group Holdings Limited ZEEBIERERAR
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Section/Remarks
FREEEH fRsEReA

1.1 Emissions

1T AR

The Group has

not disclosed the
quantitative financial
impacts of climate-
related risks and
opportunities. The
Group will continue
to enhance its data
capabilities and will
make disclosures
when such impacts
become necessary
and measurable.

TEBRERERIE
8 B R B e 1 4B B9

ELUMBREE-FE
B i R IR T B A
N BHEBEEER L
ZHASERBITR

& o
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IRIR-HIERERHRS

Code content description

TFRIRFH
Climate-related 31 The amount and percentage of assets or
Physical Risks business activities vulnerable to climate-
related physical risks.
RIEHERBAYWIE 31 AT REEBAVERGEENEENFEH LE
& B NEBEkBEDE
Climate-related 32 The amount and percentage of assets or
Opportunities business activities aligned with climate-
related opportunities.
RIEERAK B 32 BRREEREENEENEH TINTERE

SkEe

Section/Remarks
FRTE 8/ HsE A
The Group has

not disclosed the
quantitative financial
impacts of climate-
related risks and
opportunities. The
Group will continue
to enhance its data
capabilities and will
make disclosures
when such impacts
become necessary
and measurable.

TEERAERBERIE
18 A /R B K B 3B Y
EtHBEE KE
EREFEREASERE
T RLEEEER N
EHOStERHFTH
Eo

The Group has

not disclosed the
quantitative financial
impacts of climate-
related risks and
opportunities. The
Group will continue
to enhance its data
capabilities and will
make disclosures
when such impacts
become necessary
and measurable.

REEARE WE R &
el DN Rt

ELMBRE-KE
B R B R BB AE
O RHIHERER Y
EHAERBTK

Zo
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IRIR-HIERERHRS

Code content description Section/Remarks
TR B R FREEEH fHEReA
Capital 33 The amount of capital expenditure, financing 1.4 Climate
Deployment or investment deployed towards climate- Change—(ll)
related risks and opportunities. Strategy: Climate-

related Risks and
Opportunities

The Group has
not yet formulated
specific transition,
investment, or
disposal plans,
nor has it made
corresponding
capital allocation
arrangements.

33 ARERERARNEENEANT RERE 14RBES(E—()E

BEMEE- BE @ R AE BE E R &

e

5
ot
i
i1

AEEHKRGEE
PFIREAIEHE - RE
S B B A8 TRRAF
HRENEREE X
Hre
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IRIR-HIERERHRS

Code content description
TR B

Internal Carbon 34(a)-(b)

P BB Bk E 18

Remuneration

Prices

34(a)-(b)

35

35

Information about:

(a) whether and how a carbon price is
applied in decision-making;

(b) the price of each metric tonne of
greenhouse gas emissions used to
assess the costs of greenhouse gas
emissions; or an appropriate negative
statement.

EBRUTHENR:

(a) FERNMBERRTERAREE, &

(b) HARFLEEEEREHRRENE QMR
ERBEHFREEE, ABENTEER-

Whether and how climate-related
considerations are factored into remuneration
policy, or an appropriate negative statement.

RREMEBRETE RO ABAFHEE =
RUUE E T E A o

Section/Remarks
FRTE 8/ HsE A
1.4 Climate
Change—(IV)
Metrics and Targets:
Internal Carbon
Prices

The Group currently
does not apply an
internal carbon
pricing mechanism
in its operational
and investment
decision-making
processes.

1T ARREIE—(IV)iE
EREE: NBEE

&

KEE B A R L
EHRERTREA
P & Bk E B 1 o
1.4 Climate
Change—(I)
Governance

The Group currently
does not factor
climate-related
factors into its
remuneration policy.

AEBEB R RKR
(=S ES PN
HRER -

Wan Kei Group Holdings Limited HE&EEZRERAR
Environmental, Social and Governance Report 2025/26 —F=H —AFIEHE HERELRE

61



62

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
IRIR-HIERERHRS

Code content description

TR B R
Industry-based
Metrics

ESCLE

Climate-related
Targets

R A2 B B 1R

36

36

37(a)-(0)

37(a)-(0)

38(a)-(d)

38(a)-(d)

39

39

Industry-based metrics that are associated
with one or more particular business models,
activities or other common features that
characterise participation in an industry.
H—IERLERENEBEANEHBENITE
ER NESEFRATEERFHBERANITERS
#t o

Information about:

the qualitative and quantitative climate-
related targets set to monitor progress
towards achieving its strategic goals; and
any targets the issuer is required to meet by
law or regulation, including any greenhouse
gas emissions targets.

EE%LXTET%EH :

ﬁ*ﬁ?iﬁﬁ%ﬂ%wﬁm R maEE 8 HE R % AE
ﬁﬁﬁiﬁfﬁgﬂ?%ﬁ)\%ﬂ NERBER BFEFE

EEREHBER-
the approach to setting and reviewing each
target, and how the progress against each
target is monitored.

REMRBZBERBBERGE URNMAERER

EE-

Information about the performance against
each climate-related target and an analysis
of trends or changes in the issuer’s
performance.

EHESERIEARBRNEMNEMU R H T
ANEHHBEREEDH
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Section/Remarks
FREE 68 Bk R BA
The Group has

not yet factored

in industry-based
metrics.

AERE BRI HARAA
TEER-

1.4 Climate
Change—(IV)
Metrics and Targets:
Climate-related

Targets
1.4REELE—-(V)IE
BRERZ . miEHERE
B

1.4 Climate
Change—(IV)

Metrics and Targets:
Climate-related

Targets
14REBEE1E— (V)15
BRER | KEHEE
B

1.4 Climate
Change—(IV)

Metrics and Targets:
Climate-related

Targets

1.4/ &1 — (V)i
BRER: fiEEE
B



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
IRIR-HIERERHRS

Code content description

TR B
40 Information about the issuer’s disclosure
of greenhouse gas emission targets in
accordance with paragraphs 37 to 39.
40 AR ETARBEITEIOREE RERBEIHK
ERNENR-

Applicability of 41 Refer to and consider the applicability of
Cross-Industry cross-industry metrics and industry-based
Metrics and metrics.

Industry-Based
Metrics

BITEERR 41 BEENTEERRTXERIEZEAREOER -
TEERN
BRAM

Section/Remarks
FRTE 8/ HsE A
1.4 Climate
Change—(IV)
Metrics and Targets:
Climate-related
Targets

The targets are

not established
using sectoral
decarbonisation
approach, and the
Group currently has
no plans to rely on
carbon credits.

1T ARREIE—(IV)iE
BRER | KEEE
Bz

BERWIFRBITER
WRAERIE  AEER

B A 75 % 5 8 1k 78 hix
ER%E-

The Group does not
apply cross-industry
metrics.

REBIWARFKBET
E SR
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